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KEHIINHDBI B HEBAATOIIPUATHBIX YCAOBUSIX TPY AA:
CYBBbEKTUBHOE BOCITPUSITUE
N OBbEKTUBHASI PEAABHOCTD

A. B. Ilonos

Bonoroackuii Hay4Hslii nenTp, Poccuiickas akaJjeMus HayK,
r. Bonorna, Poccus, ai.popov@yahoo.com

Crares IOCBAIIEHA AKTYAIbHBIM IpoblieMaM >KEHINNH B COBpeMEHHO# Poccun, 3ans-
TBIX B HEOJNArONpPWATHBIX YCIOBHSAX TpyAa. I NOCTHXKEHWS IOCTABIEHHOM LGN KadecTBO
TIPOM3BOICTBEHHOM CpeIBI M TPYIOBOTO IPOIECCA pACCMATPHBAIOTCA B KOHTEKCTE CyOBEKTHB-
HOTO BOCIIPUATHA ¥ 00BbEKTUBHBIX 00CTOATENLCTB, B KOTOPHIX KIIOYEBBIM (hJaKTOPOM BBICTYTIA-
€T CaHWTapHO-THTHEeHNdeckas oOcTaHnoBka. IIpoBeneHHbI aHanmw3 mokasal, 4To HeGxarompu-
ATHBIE YCIIOBUA TPyJa HE TOMBKO HETAaTHBHO CKA3BIBAIOTCA Ha COCTOSHWH 3I0POBBA JKEHIIWH,
HO U TIPYBOASAT K HEJOUCIONL30BaHAK) HAKOILICHHOTO IOTEHIUANA, HE3aUHTEPECOBAHHOCTH B
pe3yJabTaTax CBOE JeATeNLHOCTH, 00mmeil conuaibHOM MACCHBHOCTH | T. . B TO ke BpeMs
TpaHC(OpMaMOHHBIE PONECCH B cepe 3aHATOCTH CIIOCOOCTBYIOT YBEIMYEHHIO YUCIA JKEH-
myH, paboTa KOTOPBIX CONPSKEHA C BHICOKOH TSDKECTBIO TPY/OBOIO IPOLIECCA, X HAPACTAHUIO
HEOIPEIEIIEHHOCTH B 00J1acTh 00ecedeHns JOCTOMHBIX YCIOBHIA TPy B IENIOM.

Karouegsie cnoga: yCIoBHsA TPyHa, 3M0POBBE JKEHIIMH, MPOM3BOJACTBEHHLIN TpaBMa-
TH3M, JKEHCKHUIA TPy, TpaHCHOPMALIUS 3aHATOCTH, IPOU3BOICTBEHHAS CPEAA.

WOMEN IN UNFAVORABLE WORKING CONDITIONS:
SYSTEM PROBLEMS AND NEW CHALLENGES

A. V. Popovo

Vologda Research Center, Russian Academy of Sciences,
Vologda, Russian Federation, ai.popov(@yahoo.com

Despite the notable success of the Russian authorities in improving working conditions,
a large number of people continue to work in unfavorable conditions. This problem is particu-
larly important when we speak about women, since their status in terms of labor and employ-
ment is more vulnerable than that of men. On the one hand, women have many restrictions re-
lated to reproductive health, and on the other hand, they are in a state of a “double burden”,
when they have to combine paid work and family responsibilities. This fact predetermined
the main idea of the article, which is to identify some actual problems of women in modern
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Russia who face poor working conditions. In order to achieve this goal, the quality of working
environment and work process was considered in the context of subjective perception and ob-
jective circumstances, with sanitary conditions being the key factor. The study is based on
the official statistics and monitoring data of the qualitative state of labor potential of the Vo-
logda region population. The analysis showed that unfavorable working conditions not only
have a negative impact on women’s health, but also lead to underutilization of accumulated po-
tential, lack of career focus, avoidance of creative activity, perception of work as a necessary
need, and common social passivity. The reasons for this are closely related to the subjective
perception of the environment, where individual labor market behavior has an important role
to play. At the same time, transformational processes in the sphere of employment contribute to
increasing both the number of women whose work is associated with a high burden of the work
process and uncertainty in the area of promoting decent work as a whole.

Key words: working conditions, women’s health, occupational injuries, female labor,
labor transformation, working environment.

Beeaenne

Koraa roBopsT o mpobiemMax Tpyaa ¥ 3aHATOCTH, )KCHITHHEI TPaJALIMOHHO pac-
CMaTpHBAIOTCA B KadecTBe ya3BUMOM rpynnsl. CornacHo Joxiagam MexxayHapoaHoi
OpraHM3alliy TPYAa, Ha MPOTHKEHUN BCeH XKU3HU OHU CTAJIKABAIOTCS CO MHOXKECTBOM
MPENATCTBUA Ha IYTH K JOCTOHMHOMY TpyXy, 9TO OTpaXKaeTcd He TOIBKO Ha BO3MOK-
HOCTAX MX TPYAOYCTPOMCTBA M IEPCIEKTHBAaX KaphepPHOrO pPOCTa, HO U Ha KadecTBeE
pabouux mect B menoM [Women at Work... , 2016]. B srom orHOmernnn Gonboioe
3HAYCHUE OTBOJUTCS YCIIOBHSAM TPYZAAd, KOTOPHIE OKa3bIBAIOT 3aMETHOE BO3JCHCTBHE
Ha PENpOAYKTUBHYI0 M SKOHOMHMHYECKYI0 ¢yHKIMHM >xeHmuH [Providing Safe...
2009]. Ecnu B nepBom citydae 3TO BO MHOTOM KaCaeTcs ¥ MYXCKO JacTH HaCeJIeHUs
[Bonde, Storgaard, 2002: 263], To BO BTOPOM — pe4b HUAET O «ABOHHOM OpeMeHM»
JKCHIIWH, B Pe3y/IbTaTe 9ero MM HPUXOOUTCA OOIbIIe BpeMEHH YAENAThH OIUIaduBac-
Moil 1 HeorutaurBaeMoii pabore (B cpeaneM Ha 50 muH B aeHb) [The Global Gender
Gap... , 2016]. Kpome Toro, BEIIIOIHEHHE TPYAOBHIX (PyHKIIMI HapaBHE C MY KYHMHAMHA
B aHAJIOTMMHBIX YCIOBHMAX 3a9aCTyI0 000paunBaeTCA AV KESHIIWH JOMOTHUTENEHBIMU
PUCKAaMH', 3aTPardBalOMAME PaslIMYHEIE CTOPOHEI Xku3HenestenpHocTH [Courville et
al., 1991; Building Healthy... , 2011].

Kak mokaspiBaeT MHpOBas IPAaKTUKA, BOMPOCH OXPaHbI TPy/a HACENCHHI, U B
YaCTHOCTH JKCHIIHMH, SBISIOTCA MpPEIMETOM aKTHBHOTO OOCYXIEHHS B OOIecTBe W
NPUCTAJILHOIrO BHUMAaHUA OpPraHoB BjacTU. JlaHHOe yTBEepXKJACHHUE B IIOJIHON Mepe OT-
HOcUTed ¥ K Poccru, M Ha HacTOSIIMIT MOMEHT MOXKHO C YBEPEHHOCTBIO TOBOPHTD O
TOM, 9TO 3a Tocaeaaue 20 JieT B 5TOM HalpaBJIeHHH ObUIa MpozeaHa JeHCTBUTEIIEHO
6onmpmas paboTa, pe3yabTaTOM KOTOPOH CTaIO 3aMETHOE YTydIICHUE yCIOBHH Tpyna
W CHIDKEHHWE IPOM3BOACTBEHHOr0 TpaBMaTH3Ma B cTpaHe. O6 3TOM CBHIETENbCTBYIOT
JaHHBIC O(UIMATEHON CTATUCTHKW, KOTOPHIE, XOTh M BHI3BIBAIOT OMIPEHCTCHHEBIH
ckericuc [TuxoHoBa u gp., 2012: 106], oTYETIMBO AEMOHCTPUPYIOT TMO3UTHUBHYIO

! Crour OTMETUTh, 4T0 eme B Hadane 2000-X IT. aKTHBHO HOPHAMEHSICS TCHAEPHO-
HEHTpalbHBIM IOMXOA K BOIPOCAM IMIHEHEI ¥ 0e30MACHOCTH TPyAa, B COOTBETCTBHH C
KOTODHIM YYWTHIBANACH CKOpee WHIWBHAYyalbHbIE OCOOEHHOCTH pabOTHMKOB, a He
¢$usronormgecKye pa3uIng Mex Iy monamu [Oxpana Tpyna... , 2004].
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JKEHIIMHAX B LIENIOM, XapaKTepu3yd TEM CAMBIM IIPOLIECCHI, POTEKAIONHE B COLUYME.
C oHO# CTOPOHEL, 3TO HECKOJBKO CY’KACT BO3MOMKHOCTH IPUMEHEHHMS IOJTyYCHHEIX pe-
3yIBTATOB HA TIPAKTHKE, a C APYrodl — crmocoOCcTByeT (opMHpOBaHMIO ofuiero mpen-
CTABJICHUA O MOJIOXKECHUM JKCHIIWMH, HAXO/IALIUXCA B HEOIArONPHUATHLIX YCJIOBUAX TPYAA.

B xone anaimi3a MBI OpHEHTHPOBAIMCH HE TOJBKO Ha OOLEKTHBHEIE OLIEHKH CO-
CTOSTHMA TIPOU3BOICTBEHHOM Cpelibl, KOTOPhIE UMEIOT Y9ETKYIO HHTEpIPETALlIO B HOP-
MAaTHBHO-TIPABOBBIX aKTaX, HO ¥ Ha cyOBeKTHBHBIC. /s 3TOr0 HAMH UCIIONB30BAINCH
MOKA3aTelM Y/JOBICTBOPEHHOCTH YCJIOBMSMH TpPYAA, PacCUMTHIBAEMBIE HA OCHOBE
JAHHBIX COLHONIOTHYECKOro Onpoca. DTO MO3BOJIMIIO NPOCIICAUTE KOHKPETHBIC B3au-
MOCBSI3M MEXKIY HETaTHBHBIM BOCHPHITHEM >KCHIMHAMM Ka49cCTBA MPOM3BOJCTBEH-
HOM CpeJIblL, YTO OLICHUBAIOCH HAMM KaK HeDIaronpuaTHLIE YCIIOBHUS TPYAa, M 0COOCH-
HOCTSMH HX ITOBEJICHUS.

HudopmanronHoit 6a30it Hcce10BaHUA BRICTYIIHIA MaTepHaIbl OQHIIHATIBHOM
CTATUCTUKA W JaHHBIC MOHHMTOPHMHIA Ka4yeCTBA TPYJOBOI0 MOTCHIMATA HACCIICHWS
Bonoroxackoii o6nactr’. [Tomumo Hamiums 6OraToro COMOIOrHYECKOroO Marepuaia,
He00XO0AUMOTO I OICHKH CYOBEKTMBHOTO BOCIIPHSTHS YCIIOBHH TpyAad, pacCMaTpHy-
BAaE€MEIH PETHOH TAKXKE XapaKTepHU3yeTcs OOHHMH M3 CAMBIX BRICOKHMX B CTpaHe 3Hate-
HUI TIOKa3areneil IIPOM3BOACTBEHHOIO TPaBMAaTH3Ma CPEIH KEHIMUH (5-€ MecTo B
2017 r.) ¥ 3aHATOCTH BO BpPEAHHIX M (WIM) ONACHBIX YCIOBHSX Tpyda (2-€ MecTo),
B pe3yNBTATe Y60 MHOTHE TCHACHIMH 31eCh BRIPAXKeHHI Oomee ApKo.

PeBy.l'leaTbl HCCJICAOBAHHAA

Cybvekmusnoe eocnpuamue ycnoeuii mpyoa. Kak 6bUto cka3aHo paHee, JaHHEBIC
oUIMaTEHON CTATHCTHKYM KPacHOPEYMBO CBUICTEIBLCTBYIOT 00 YIyHINEHWH YCIOBHIA
TpyZa B Poccun. KocBeHHBIM mOATBEpKICHHEM 3TOrO SABJIAETCSA MO3UTHBHAS AWHAMMKA
CYOLEKTHBHOI'O BOCITPUSTHA HACETICHUEM IIPOMCXOIAINMX W3MEeHEHUH (Tabm. 1).

3a mocnemare 10 mer B Bonoroackoit obnacti paboTtaromue JKeHIMUHB OTMe-
THH YIy4IIeHAC TEXHUYECKOH OCHAIIEHHOCTH, MCHXOJOTMYECKOro KIMMara B KO-
JIeKTHBE, 6€30MMACHOCTH TPy/la H CAaHUTAPHO-TMTHEHUYECKOH 00CTAHOBKHM, IIPOJEMOH-
CTPUpPOBAB JOCTATOYHO CXOXKWE B3TJLABI B Pa3HMYHBIX BO3pacTHHIX Ipymmax. Poct
JIOTM HETaTUBHEIX CyXAeHWH OpUl 3a¢MKCHpOBaH TONMBKO B YacTH pa3mepa 3apabot-
HOH IIaTH (32 NCKIOYeHNEM >keHImuH J10 30 JieT, OTBeTHl KOTOPEIX, HAIIPOTHB, MOKa-
34 €€ CHIDKCHHUE), YTO MOXKET OBITh CBS3aHO C IIAJICHUEM pEalbHBIX JIOXOAOB Hace-
neHus B mocregnme ronel [[paxganckoe obmectBo..., 2018: 124—125].
AHaIIOTHYHEIC TCHICHIMA HaOOAAl0TCS M B OTHOIICHWM MYKYHH, KOTOpPBIE Tpaau-
IAOHHO HIKE OIEHHUBAIOT YCJIOBHS TPY/a, YTO HAXOAWUT MOJATBEPXKJCHUE B HCCIIEI0-
BAaHMAX KaK HA PETHOHAIBHOM, TaK M Ha (heZiepaIsHOM ypoBHE® .

* O6BEKTOM HCCIIEORAHMS ARIAETCA HACENEHHe Bonoroackol o6IacTH TpyIoCHOCoGHOro
Bo3pacta. Onpochl IpoBoJATCA B Topofiax Bomorne u Yepenorne, a Taioke B BOCBMH paifoHax
obnacti. Meron BEIOOpKE — palioHHPOBaHWE ¢ MPOHMOPIAOHAILHEIM Pa3MEIICHUEM EJ[IHHI]
Habmonerus. Beibopka kBoTHas mo momy u Bospacty. Ee o6seM cocrasnser 1500 genmorexk,
ommbOKa He TpeBsimaeT 3—4 %.

> JTaunsie denepanbHOi CIryx6hl TOCYIapcTBEHHOM cTarncTrkd PO, URL: http://www.gks.ru/
(mara ob6pamenus: 10.10.2019).

¢ CormacHo MTOraM KOMILIEKCHOro HaGIONEHNs YCIOBHI KH3HH HACEEHHS, POBOAMMOTO
®epepanbHOi cITyx003 rocyIapcTBEHHOM CTATHCTUKHL.
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— m30eraioT IposABIEHU TBOPYECKUX criocoOHOCTel Ha pabodem mecre (ciy-
YaW OTCYTCTBHSA IOJIa4l PAlHOHATM3aTOPCKUX MPEIIOKEHUI pexe Ha 56 %),

— BOCIIPUHMMAIOT paboTy mpexae BCero Kak BHIHYXKICHHYIO HeoOXomu-
MOCTh (HalmpHUMep, CTPEMIICHHE pPealu30BaTh ce0s KaK JIMYHOCTH OBIIIO OTMEYEHO
TONBKO y 24 %, cpenu Tex, KTo paboraer B O1arompusaTHEIX ycnoBusax, —y 41 %,
JKeJlaHHe JTOCTHYh TIOCPEACTBOM TPYIOBOM ACATEIBHOCTH ycrexa — y 22 TIpOTHB
37 % COOTBETCTBEHHO);

— XapakTepusyroTcs o0meil coManbHON TaCCHBHOCTEIO (HAMEPEHHE 3aHATHCS
00I11eCTBEHHO-TIONMMTUYECKOM EATEIBHOCTBIO BCTpedaeTcs peske Ha 65 %, nobursca
npu3HaHua B obmectee — Ha 40 %, pacmupure Kpyr obmenus — Ha 39 %, crath
BBICOKOKJIACCHBIM crienmanucTom — Ha 31 %).

Pe3ynbTaThl MOHMTOPHHTA TAaKXKE ITOKA3bIBAIOT, YTO HEYOBICTBOPEHHOCTH CO-
CTOSIHUEM TIPOM3BOJCTBEHHOM Cpebl TECHO CBJ3aHa C MOBEACHHEM Ha PHIHKE TPyZa
(tabn. 2). C ogHO# CTOPOHEI, CPEIH JAHHOW KaTerOPHH KCHIIWH B OOJbIIEH cTerneHu
PacIpOCTpaHEHO HCIIONB30BaHWE HE(POPMAIBHBIX KAHAIOB TPYAOYCTPOMCTBA, W B
YaCTHOCTH MOHCK paboTHI Yepe3 Apy3eil U 3HaKoMBIX (38,2 mpotue 26,6 % Tex, KTO
TO3UTHBHO OLIEHWBACT CAHHTAPHO-THTMEHHYECKYI0 00CTAHOBKY). 3a4acTyrO 3TO TIpH-
BOJUT K TOMY, 4TO TPYZOBbIE OTHOIIEHH ¢ paboTomareneM 3aKpeILIoTCa Ha OCHOBE
YCTHO# IOTOBOPEHHOCTH, B Pe3yJIbTaTe 4ero o0g3aTebHble COLMABHEIE FapaHTHH 110
Mecty pabotel, nmpeaycMmorpeHHbie TK P®, mpemocTaBismioTCs MM 3aMETHO DPEKE
(nampumep, oruiaTa BpeMEHHO# HeTpyocroco0HocTH: 66 poTue 73 %).

Tabnuya 2

Cy0BbeKkTHBHOE BOCIIPHATHE YC/IOBHII TPYJa U IOBeJcHHE HA phIHKe Tpyaa (2017 r.),
% oT YHCIa KeHINHH

BOCl'IpI/IEITI/IC l'IpOI/I3B0,Z(CTBCHHOﬁ CpEAbL

Bapuanr otBeTa

KaK HeGIaroupusTHOM |  Kak GlIAroLpUSTHOM
Kax Bu ycmpounuce na nocneduiorw pabomy?

Yepes rocyIapcTBEHHYIO CIIyKO0Yy 3aHATOCTH 11,6 14,7
Hepes KagpoBOe areHTCTBO 9.4 13.3
Hepes pOACTBEHHNKOB 12,0 16,4
Hepes Apyseli M 3HAKOMBIX 38,2 26,6
PasmecTiin/yBUIen peKIaMHOE

o0nsBIEHIE 17.8 15,1
Hpyroe 11,0 13,9

Pabomaeme nu Bovl no cneyuanviocmu,
ROMYHEeHHOU 8 NPOGhHeCCUOHANBHOU
obpazosamenvroi opzanuzayuu?

Jla, paboraro mo cxoxeil cienuarsHOCTH 39.8 57,2
Her, pa6oTaro mo Jipyroii cnenualbHOCTH 449 34,7
He nosrygasna cnenuaibHOCTH 15,3 8.1

Coomeemcmeyem nu Bawia npogpeccus
(ocnoanas paboma) Bawum cnocobnocmam

U CKIOHHOCMAM?

Jla 39,1 63,4
Her 30,5 15,2
3aTpyAHSIOCh OTBETUTh 30,5 21,3
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HHEM 3aKOHOB CO CTOPOHBI paboToaareneil wiM (GopMalsHEIM MCIIOTHEHHEM HOPM B
ymepd ux cmbiciy U cojepkanmo. Hanpumep, aTo Kacaercs ciydaeB mepesoaa Oe-
PEMCHHBIX JKEHIIMH HA JAPYTYIO HOJDKHOCTH C COXPaHEHHEM MPEXKHHUX TPYIOBBIX 00s-
3aHHOCTEH WM Ha Oosee Jerkyio pabory, BHIIOIHEHHE KOTOPO# OCYINECTBIAETCS B
TeX JKe MPOU3BOACTBEHHEIX ycinoBmax [Haszaposa, 2007: 340]. Kpome Toro, Henb34 3a-
ObIBATH O HOPMATHBHOW BO3MOKHOCTH 3aMEHBl HEKOTOPBIX JILIOT JICHEKHON KOMITCH-
canmel, YTo IO CBOCH CYIIHOCTH NMPOTHBOPEYUT MEKIYHAPOAHBIM HOpMaM (B JacT-
HOCTH, 1. 4 cT. 2 EBponeiickoii conpansHOM XapTHH), OCKONEKY Oojee JTUTEIBHOE
BO3ACHCTBIC HETATUBHBIX (akTOPOB MPOM3BOACTBEHHOM CpeAbl MOKET HAHECTH HO-
TIOJTHATENBHBIA BpeA 310POBBI0 pa0OTHHKOB.

ITogoOHble MpakTHKK BEHI3BHIBAIOT 0c000€ OECIIOKOMCTBO B YCIOBHAX HapacTa-
omei gecrabunmzanmu 3ausToctd [Quinlan et al., 2001], korna pucku U OTBETCTBEH-
HOCTb, CBS3aHHBIE C OpraHM3aIMell TPyAOBOTO MpoIecca, MepeKiageBAIOTCS Ha pa-
6ornuka. [Ipy 5TOM WMEHHO >XCHIIMHBI OKAa3BIBAIOTCA Oojiee NOABEPIKEHHBIMU
JAHHBIM MPAaKTHKaM, YTO JENacT MX MOJOXKCHUE CIIe MEHEE YCTOMYMBEIM B cdepe
TpyAa u 3aHaToct [[lomos, 2018; 282]. Ilo HammeMy MHEHHIO, JaJbHEHINEE PA3BUTHE
HECTAaHAAPTHEIX (OpM 3aHATOCTH, KOTOpPOE NOJDKHO CHOCOOCTBOBATH CMATYEHHWEO
CIIOXKHMBIIEHCA CHTyaly (32 CYET IOBHINICHUS T'MOKOCTH TPYAOBBIX OTHOLICHMWIA),
HAaIPOTHB, IPUBEIET K ele OoMbIneil HeonpeeIEHHOCTH B 00IacTH obecTieteHHs H0-
CTOMHEBIX ycnoBui Tpyna. HecMoTps Ha medummT Takoro pona MCCiIeAOBaHMMA, H3BIC-
KaHUA OTAENbHBIX HAYIHBIX paboT yxke ceidac MO3BOJAIOT C OCTOPOXKHOCTEHIO CIeNIaTh
BEIBOJI O TOM, YTO HEYCTOWYMBAA 3aHATOCTH CHJIGHEE CKA3bIBAE€TCSA HA 3[J0POBLE XKCH-
MVH, Heskeld My>kauH [Menéndez et al., 2007: 778—779].

3axkirouenne

ITpoBeneHHbI aHATM3 1TOKA3aJI, YTO HA (JOHE 3aMETHOrO YIy4HICHHS yCIIOBHIA
TpyZAa B mocrcoBeTckoit Poccum coxpamserca mocraTodHo Gonblmas nons paGoOTHH-
KOB, 3aHATHIX B HeOIAaronmpHATHOM NpOM3BOACTBEHHOM cpene. PesynwraThl mccieno-
BaHU MOATBEPJWINA HETaTHUBHOE BIMAHUE HEY/OBJIICTBOPUTEILHON CAHWTapHO-
THTHEHHUYECKOM OOCTAHOBKHA HA COCTOSIHHME 3A0pOBbA KCHIIUH, YTO BBIPAXKACTCS B
YBEIIMYCHUM KOJIMYECTBa CiIydaeB HemoMoraHusa. Kpome toro, sxeHmuHbI, paboraio-
[¥e B TAKUX yCIOBUAX, Yalle APYruX OLIyIIA0T HE3aUHTEPECOBAHHOCTh B PE3YIbTa-
TaX CBOEH AEATENBLHOCTH, U30EraloT TBOPYECKOH aKTUBHOCTH Ha pabodeM Mecte, Xa-
paKTepu3yloTcs 00mieit colmaabHOM MACCUBHOCTBIO M T. . [IpUHWHEI 5TOTO 3a4acTyio
BBIXOZIAT 33 PaMKH OOBEKTHMBHBIX OOCTOATENBECTB M ABIAIOTCSA CIIEICTBHEM CyOBEK-
TUBHOTO BOCHPHUATHA OKpYXKaroliel 06CTAaHOBKM, HEMAIOBAXKHAS POJIb TIPHHAJUTIEKUAT
WHIVBHIYaJIbHOMY TOBEICHUIO Ha phIHKEe Tpyaa. O6pamenue k HepopMaILHEIM Ka-
HalaM TPyAOYCTPOMCTBa, 3aKpelUIeHHe TPYAOBHIX OTHOIIEHWI Ha OCHOBE YCTHOHM H0-
TOBOPEHHOCTH, ITOUCK BakaHCHi 63 yueTa IOJy4eHHOH CIIeNMalbHOCTH U UTHOPHPO-
BaHWE BHYTPEHHHUX HHTEPECOB BO MHOI'OM IIPEJIONPECIAIOT OTHOIIEHHUE K Oyaymemy
MecTy paboTEL.

HexoTopbie KOppeKTHBEI BHOCHT M caMa IIPOM3BOJCTBEHHAs Cpeja, Ipereplie-
BalOIas M3MEHEHW IT0J| Bo3zeHcTBHEM IIo0aIbHOro mporecca TpanchopMarmu 3a-
HaTocTd. C 0AHOM CTOPOHBI, MEXCEKTOpaIbHOE IiepepacipenesieHue pabodeil CHIBL B
CTOpPOHY cGepHI YCIIyT IPUBOIUT K YBEIHMUCHHUIO YAEIBHOTO Beca JKEHIIHMH, 3aHITOCTh
KOTOPBIX CONPSIKEHA C BHICOKOM THMKECTHIO TPYHOBOro Iporecca. IJTO, B CBOIO
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